
 
MORALE, WELFARE & RECREATION DEPARTMENT 

JOB OPPORTUNITY 
COMPETITIVE VACANCY ANNOUNCEMENT 

 

ALL INTERESTED APPLICANTS SHOULD MAIL OR FAX 
 SF-171, OF-612 or RESUME ALONG WITH AN OF-306 TO: 

MORALE, WELFARE & RECREATION DEPARTMENT 
NAVAL SUPPORT ACTIVITY WASHINGTON 

NAVAL DISTRICT WASHINGTON ANACOSTIA ANNEX 
2770 ENTERPRISE WAY, S.W., SUITE 106 

WASHINGTON, D.C. 20373-5823 
TEL. # (202) 433-0804 
FAX # (202) 433-5045 

 
POSITION:  LIFEGUARD                                             ANNOUNCEMENT #: 04-026 
    NF-0189- 01 
    FLEXIBLE  
 
SALARY:  $7.50 - $9.50 PER HOUR         OPENING DATE:  23 June 2004 
               CLOSING DATE:  CONTINUOUS 
 
AREA OF CONSIDERATION: All qualified applicants within commuting distance of 
Naval Support ActivityWashington, Naval Research Laboratory. 
 
BRIEF DESCRIPTION OF DUTES: The primary function of the incumbent of this position 
is to perform lifeguard duties including safeguarding the lives of persons using the 
swimming area to which they are assigned.  Assists in maintaining pool and surrounding 
area,  keeping it clean and free from any hazards. Observes activities of persons in the 
pool area to ensure that safety rules are followed. Calls for emergency medical personnel 
as deemed necessary. . 
 
QUALIFICATIONS: 
 

 Valid American Red Cross Lifeguard, C.P. R. for the Professional and First Aid 
Certificates are required.  Applicants must be at least 16 years of age.  Must be a mature 
individual who can exercise control over a group of people.  Must present a neat, clean 
and presentable appearance.  May be required to work evenings, weekends and holidays. 
 
 
 
 
 
 

 

“The Department of the Navy is an Equal Employment Opportunity Employer.  All qualified candidates will 
receive consideration without regard to race, color, religion, sex, national origin, age, disability, marital status, 
political affiliation, sexual orientation or any other non-merit factor.  Reasonable accommodations will be made 
for qualified applicants or employees with disabilities.  The decision on granting reasonable accommodation will
be on a case-by-case basis.” 


	WASHINGTON, D.C. 20373-5823

